
Committee: Policy 
  
Date: September 27, 2018 
  
Present at Meeting: 
  

Dr. Charles Wilson, Superintendent 
Lauren Berman 
Nanesha Nunez 
  
Key Topics and Discussion Points 
  

• Goals of the Policy Committee 

o We agreed to the following goals of the Policy Committee: 

1. To oversee the required and recommended updates to District Policy as announced through NYSSBA and 
other Federal and/or State channels. 
2. To review, revise and recommend new District Policies for the betterment of our schools and students. 
  

• We reviewed the update to POLICY 0110 (and Regulation 0110-R), Sexual Harassment [Required] 

o We agreed that we would send this policy update to legal counsel for review 
  

• We reviewed the update to POLICY 4311.1, Display of the Flag Regulation [Required] 

o We agreed that we would not recommend a change to the Board to the existing policy, as ours provides 
more regulation than is required. 
  

• We reviewed the update to POLICY 1400, Complaints from the Public [Recommended] 

o We agreed that we would send this policy update to legal counsel for review 
  

• We reviewed the update to POLICY 2340, Notice of Meetings [Recommended] 

o We agreed that we would not recommend a change to the Board to the existing policy, as ours provides 
the necessary requirement (and we do not live stream our meetings, its main difference). 
  

• We reviewed the NYSSBA Board Protocols template 

o We discussed the Board Protocols document and how it could guide stakeholders in best practices for 
professional and efficient communication 
o Lauren provided Dr. Wilson with an annotated copy 
o We agreed that Dr. Wilson and Nanesha would provide Lauren their comments or edits as soon as possible 
for recommendation to the Board 
  

• We reviewed the “Guidelines for Incidents of Bias” provided by Dr. Wilson for discussion 

o Dr. Wilson presented the document for input from the Policy Committee on ideas for next steps. 
o We reviewed the existing POLICY 5300 District Code of Conduct (in specific III. Student Rights and 
Responsibilities; VI. Prohibited Student Conduct; VIII. Reporting Violations; and IX. Disciplinary 



Consequences, Procedures, and Referrals) and acknowledged that the existing policy provided guidelines 
around the prohibition of and consequences for acts of violence, harassment, defamation, discrimination, 
intimidation, and vulgar/abusive language, as well as guidelines for reporting violations. 
o We had a discussion around the importance of record keeping these types of incidents so that patterns 
could be observed and behaviors modified. We agreed that any “guidelines” ought to have a record keeping 
procedure discussed. 

o We agreed that this document was developed in the school community and that it should have a place as 
an addendum to policy, but that it was not a policy document, and we already have a comprehensive policy. 
o We agreed that the “Guidelines” could be reviewed by the Policy Committee after a review by legal 
counsel. The “Definitions” section of the document led us to agree that legal counsel would be able to best 
recommend its effectiveness before further review in committee or by the Board. 
o We discussed the idea of including the DSEL Committee in review of the “Guidelines” after its review by 
legal counsel. 
  
Proposed Next Steps 

• Lauren will send the following to legal counsel for review: the update to POLICY 0110 (and 
Regulation 0110-R), POLICY 1400, Complaints from the Public, “Guidelines for Incidents of Bias – 
Hastings-on-Hudson, UFSD” 

• Dr. Wilson and Nanesha will provide Lauren with edits/comments to the Draft Board Protocols as 
soon as possible 

  
Questions for the Board to Discuss/Consider at upcoming BOE meeting 

• We will present POLICY 4311.1, Display of the Flag Regulation to the Board to recommend no 
change to our current policy 

•   

• We will present POLICY 2340, Notice of Meetings to the Board to recommend no change to our 
current policy. 

  

 


